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2.
INFORMATION

2.1
At its Annual Meeting on 18th May 2011 Council resolved that the Research and Development Committee be requested to undertake the task of carrying out research into a formula which is fair and transparent to guide nominations to the position of Deputy Mayor.  On 1st June 2011 the Committee considered an initial report which gave a summary of the main methods adopted by local authorities for the selection of Mayor/Deputy Mayor.

2.2
The Committee resolved that research be carried out into the different methods adopted by other local authorities and formulae that are widely used to inform such selection be identified.  It requested that a report detailing options available for the selection of Deputy Mayor be brought back to the next meeting of the Committee on 20th July 2011. The Committee also requested that a further option also be considered whereby candidates for the role are required to submit a report to Council on what they aspired to achieve during their year of office prior to a vote being taken. The Committee also asked that a summary of the roles and responsibilities of the Mayor be provided in order to help deliberations and these are attached as Appendix 'A' to this report.

2.3
The Committee recommends that the traditional terms of office, whereby the Deputy Mayoral year precedes that of the Mayoral year, should remain.  . 
2.3
Although the Research and Development Committee was tasked with recommending a protocol for the selection of Deputy Mayor to Council, legally it is only Council at its Annual Meeting which can elect the Mayor.  This cannot be delegated to a selection committee or a party group: such bodies can only nominate to the position.

2.4
Attached as Appendix 'B' is a summary of the research carried out in respect of the options for a proposed protocol. The Research and Development Committee considered these options at its meeting held on 20th July 2011, where it was resolved to recommend to Council that:-


RESOLVED that:-


(i)
a points system be recommended to Council as a protocol for selection of Mayor, as set out in the appendix to the report;


(ii)
group leaders meet annually to agree the nomination to Council as reflected by the outcome of the points system, and the nomination be advised, in writing, to officers; and


(iii)
the nominated candidate for Deputy Mayor should have served at least one term in office other than in exceptional circumstances.

2.5
It should be noted that "Year 1" in the example given in Appendix 'B' should be taken as 2011/12.

3.
CONSULTATION AND CUSTOMER IMPACT
3.1
As part of the research carried out by the Research and Development Committee, 19 local authorities with ceremonial mayors in the East Midlands region were contacted.  

3.2
This issue was also debated by the Policy and Improvement Committee in June 2007.  Subsequently, Council resolved that:-


"this issue is left to Group Leaders to meet and recommend to Council who should be Deputy Mayor with the proviso that the member chosen has served at least one term in office other than in exceptional circumstances, such as long service in other local authorities."
4.
POLICY IMPLICATIONS
4.1
The development of a protocol to inform the selection of Mayor will support the Council's policies in respect of an efficient and effective service delivery by enhancing its reputation.
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Contact Officer: Anne Ireson ext. 4398
1.	PURPOSE OF REPORT





	For Council to consider the adoption of a protocol for the selection of Deputy Mayor.








5.	RECOMMENDATION 





	That the recommendations of the Research and Development Committee, as outlined in paragraph 2.4 of the report, be considered and a protocol for the selection of Deputy Mayor be adopted.









